
 



 

The Quay Sailing Club St. Germans 
Code of Conduct 

The Quay Sailing Club (QSC) expects all members, guests, visitors and contractors to show respect 
and understanding to each other, treat everyone equally and conduct themselves in a way that 
reflects the principles of the QSC. 

Abusive, aggressive or discriminatory language or behaviour, or a lack of respect for other people 
and their property, will not be tolerated. Misconduct will be reported to the Committee and may 
lead to disciplinary action. 

The QSC members are expected to: 

 Abide by the QSC Rules. 
 Follow the QSC Bye Laws, policies and procedures. 
 Treat members and visitors with respect and understanding, regardless of age, disability, 

gender reassignment, race, religion or belief, sex, sexual orientation, marriage and civil 
partnership and pregnancy and maternity. 

 Avoid the use of language that others may find offensive, whether on club premises, at QSC 
events, or when using the club’s social media channels. 

 Encourage all members to play as full a role in the club as they wish to and support them in 
developing their skills and experience. 

 Recognise the contribution of committee members, club officers, volunteers and unpaid 
staff 

 Understand that health and safety is everyone's responsibility at all times. 
 Promote courtesy towards other water users. 
 Use established procedures where there is a genuine concern or dispute. 

Club members can expect to: 

 Feel welcome and valued. 
 Be respected and treated fairly. 
 Be listened to and kept informed. 
 Be involved and contribute towards decisions within the QSC. 

Principles to be followed by Committee members and Trustees: 

Selflessness – to act solely in terms of the Club’s interest. They should not do so in order to gain 
financial or other benefits for themselves, their family or their friends. 

Integrity - not place themselves under any financial or other obligation to outside individuals or 
organisations that might seek to influence them in the performance of their Club duties. 

Objectivity – in carrying out Club business, including making appointments, awarding contracts, or 
recommending individuals for rewards and benefits, Trustees should make choices on merit. 

 



Accountability – be accountable for their decisions and actions to the Club and must submit 
themselves to whatever scrutiny is appropriate to their office. 

Openness – be as open as possible about all the decisions and actions they take. They should give 
reasons for their decisions and restrict information only when the wider Club interest clearly 
demands. 

Honesty – have a duty to declare any private interests relating to their Club duties and to take steps 
to resolve any conflicts arising in a way that protects the Club’s interest. 

Leadership – promote and support these principles by leadership and example. 


